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tte Out-KlAcftaaot Wrogcm t**» established last frimmry to srcnd&e 

Qti&Mn*# and assistance to Oi gg inl rat doa omployeee vfco b«V* either beaease 

nanpdas to cm? ysog a m needs or who fcr pers onal reesoa® fed % mt a long 

temp o s vtth the Cargsaiaatioix wold a®t, be beneficial to either tis*»elws 

or the Or aBalsatlQB. < 2 » pr irasry adai alitgitiTi objective Wilai the ftit- 

lOasene&t Program is to assist well-deserving osgisgrses to ash* t» orfteriy 

transition frees cur earvioe to other f ic l fln of ercployaaeJYt » 

types of service* furnished by ti* Q^Wumtmmt Branch see: (l) e*ber- 

aal <a^lqy mgt guidance ia team* of erjnreat job oppor t u n l t i e B ia Bstieral, 

state, and local aov er . s pcntoT. waits} international organ! s ctlo c. *; uaiversi- 

tieeand private industry} ( 2 ) asslateacs la dswe&osing job resami and 

£r <?*/»/****'"■* 

aprprerprl&te data cooelsteiitj vlthT^pawar eqplQ3®wrct stotuaj 

(3) srraaslag for internal security a<d cover eleaimaeoB, as ivfc^tteedj sad 
{h} ozTiiBji£g for specific eXtcnsl <s i p l og aaat referrals sad latandswa* 
Although the current labor aarfcirk ic f and has bees:, fairly tl££, 
a 1”^ of successful qut-plnc<aftcats have been tasde by tills oi tltLty, large ly 
tinon^ the efforts of the Oat«»maecBcn& Breach ia dlagnoaiiig trwaffiVn^blfc 
Stills of Orgwsloatloa etaployeeo and t etching tho& vlth Jobs In the smm* or 
related fields.. 
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